Great Atlantic and Pacific Tea Company, Inc., Richmond Division and United Food and Commercial Workers, AFL-CIO, Locals 233, 278 and 157 (1981) by unknown
Cornell University ILR School 
DigitalCommons@ILR 
Retail and Education Collective Bargaining 
Agreements - U.S. Department of Labor Collective Bargaining Agreements 
5-17-1981 
Great Atlantic and Pacific Tea Company, Inc., Richmond Division 
and United Food and Commercial Workers, AFL-CIO, Locals 233, 
278 and 157 (1981) 
Follow this and additional works at: https://digitalcommons.ilr.cornell.edu/blscontracts2 
Thank you for downloading an article from DigitalCommons@ILR. 
Support this valuable resource today! 
This Article is brought to you for free and open access by the Collective Bargaining Agreements at 
DigitalCommons@ILR. It has been accepted for inclusion in Retail and Education Collective Bargaining Agreements 
- U.S. Department of Labor by an authorized administrator of DigitalCommons@ILR. For more information, please 
contact catherwood-dig@cornell.edu. 
If you have a disability and are having trouble accessing information on this website or need materials in an 
alternate format, contact web-accessibility@cornell.edu for assistance. 
Great Atlantic and Pacific Tea Company, Inc., Richmond Division and United Food 
and Commercial Workers, AFL-CIO, Locals 233, 278 and 157 (1981) 
Location 
VA 
Effective Date 
5-17-1981 
Expiration Date 
5-19-1984 
Employer 
Great Atlantic and Pacific Tea Company, Inc., Richmond Division 
Union 
United Food and Commercial Workers 
Union Local 
233, 278, 157 
NAICS 
44 
Sector 
P 
Item ID 
6178-008b177f012_05 
Keywords 
collective labor agreements, collective bargaining agreements, labor contracts, labor unions, United 
States Department of Labor, Bureau of Labor Statistics 
Comments 
This digital collection is provided by the Martin P. Catherwood Library, ILR School, Cornell University. The 
information provided is for noncommercial, educational use, only. 
This article is available at DigitalCommons@ILR: https://digitalcommons.ilr.cornell.edu/blscontracts2/1619 
hr
( pC
ommercial Workers 
lo. 157
gie Parkway 
rginia 23235 
94-9495 
)0-552-0157
Agreement 
between 
United Food and 
Commercial Workers
Local 157 
AFL-CIO
and 
& Pacific 
Tea Co., Inc
/ c»g=£to(5)
p m
AGREEMENT
BETWEEN
THE GREAT ATLANTIC & PACIFIC TEA COMPANY. INC.
THE UNITEC
AAO
FOOD & COMMERCIAL WORKERS UNION. LOCALS 233 & 1S7
May 17, 1981 through May 19, 1984
AGREEMENT
PAGE.
1
ARTICLE I MANAGEMENT AUTHORITY 1
ARTICLE II RECOGNITION 1-2
ARTICLE III UNION SECURITY 2-3
ARTICLE IV HOURS. OVERTIME AND WORKING CONDITIONS 3-5
ARTICLE V WAGES AND JOB CLASSIFICATIONS 5-8
ARTICLE VI SENIORITY 8-9
ARTICLE VII VACATIONS 10-11
ARTICLE VIII HOLIDAYS 11-12
ARTICLE IX LEAVES OF ABSENCE
1
13-4
ARTICLE X HEALTH AND WELFARE 14
ARTICLE XI PENSION PLAN 15
ARTICLE XII EMPLOYEES’ THRIFT PLAN 15-16
ARTICLE XIII INSPECTION OF PAYROLL RECORDS
1
16
ARTICLE XIV DISCHARGE 16
ARTICLE XV GRIEVANCE AND ARBITRATION 16-17
ARTICLE .XVI NO STRIKES OR LOCKOUTS 17
ARTICLE XVII STORE STEWARD . 17-18
ARTICLE XVIII CHECK OFF UNION INITIATION AND UNION DUES 18
ARTICLE XIX NCM-DISCRIMINATION 18
ARTiCLE XX INVALIDATION 18
ARTICLE XXI DURATION OF AGREEMENT 19
A G R E E M j :  N T
This Agreement made and entered into this 17th day of May, 1981, 
between the Great Atlantic and Pacitic Tea Company, Inc., Richmond Division 
(hereinafter referred to as "Employer") and the United Foo'd and Commercial 
Workers Union Local Numbers 15J, 233 and 278, chartered by the United Food 
and Comnercial Workers International Union, affiliated with AFL-CIO, (herein­
after referred to as "Union") wherein both parties agree in good faith to 
abide by the provisions set forth.
MANAGEMENT AUTHORITY
1. The management of the business and the direction of the employees, 
including the right to plan, direct, ano control store operations; hire, 
suspend or discharge for proper cause, transfer or relieve employees from 
duty because of lack of work or for other legitimate reasons; the right to 
introduce new or improved methods or facilities; and the right to establish 
and maintain reasonable rules and regulations covering the operations of the 
stores, a violation of which shall be among causes for discharge, are vested 
in the Employer, provided tnat the right shall be exercised with regard for 
the rights of the employees and that it will not be used for the purpose of 
discriminating against any employee.
2. In the event the Employer introduces major technical changes affecting 
bargaining unit work, advanced notice of such changes will be given to the 
Union. If requested to do so the Employer will meet with the Union to discuss 
the implementation of such changes before putting such changes into effect.
3. Should the Employer intend to substitute scanning checkout systems for 
existing equipment in any store, the Employer agrees to notify the Union in 
advance and to provide the Jnion a list of all employees regularly assigned to 
the store on the effective date of the utilization of said system.
4. Said employees shall not be removed from the Employer's payroll as a 
result of the installation of such a system. Employees may continue to be 
transferred, assigned to otner work, or laid off in accordance with the 
seniority provisions of this Agreement provided the layoff is for reasons 
other than the installation of such a system.
RECOGNITION
1. The Employer hereby recognizes the Union as the sole and exclusive 
bargaining representative ror the employees employed by the Employer in its 
stores located in the areas stated in Schedule "B", excluding employees working 
exclusively in the Meat Department, Deli, Seafood Department, guards, and 
supervisors as defined in the Labor Management Relations Act of 1947 as amended, 
and one additional individual from the bargaining unit. (The management 
exemptions will be one (1) Store Manager and one (1) "Management Supervisor.") 
The Employer further agrees not to enter into any agreement with any employee 
individually or collectively or other organizations which in any way violates
ARTICLE I
ARTICLE II
the terms and provisions of this Agreement. It is further agreed that the in­
store bakery production employees wil be excluded from the unit.
2. The Employer further agrees that if the Employer should establish a new 
food store, or stores, within the territories described in Schedule "B", this 
Agreement shall apply to such new store or stores^ In the event the Employer 
engages in department or discount type stores, then the Employer and the Union 
shall negotiate as to the terms for wages, hours and working conditions for 
employees working in such stores.
3. All work and services connected with or incidental to the handling or 
selling of merchandise, except potato chips, beverages, cookies, bakery products, 
rack jobbers, offered for sale to the public in the Employer's retail establish­
ments covered by this Agreement shall be performed only by employees of the 
Employer. This Agreement shall not be construed as restricting a sales repre­
sentative from inspecting any and all merchandise of his respective company for 
spoilage or replacement, nor shall it apply to new or remodeled stores or to 
initial special displays unless such special displays have a tendency to become 
too constant or too often. There shall be no expansion of the present practice 
which might tend to erode bargaining unit employment during the life of this 
Agreement.
ARTICLE III
The Store Steward may answer any que 
request the new employee tc join the 
new employee to become a member.
AP.T1
HOURS, OVERTIME AND WORKING C0NDIT1C
1. The work week for full-time em 
exclusive of lunch and/or supper per 
exceed eight (E) hours, Monday throe
2- a. The definition of a pert-time 
hours or less per week.
b. However, this provision shall 
exercising their right under Article
3- a. In any week in which a part-ti 
specified in Paragraph 2-a, he shall 
hours up to forty (40) hours per wee 
weeks of work, and for the fourth (c 
to an established full-time rate bas 
be entitled to working conditions of
UNION SECURITY
1. It shall be a condition of employment that all employees of the Employer 
covered by this Agreement who are members of the Union in good standing and 
those who are not members on the effective date of this Agreement shall, on 
the thirty-first (31st) day following the effective date of this Agreement, 
become and remain members in good standing in the Union. It shall also be a 
condition of employment that all employees covered by this Agreement, hired on 
or after its effective date, shall, on the thirty-first (31st) day following 
the beginning of such employment, become and remain members in good standing 
in the Union. For the purpose o' this section, the execution date of this 
Agreement shall be considered as the effective date.
2. The application of Paragraph 1 above is deferred in any jurisdiction 
where the Union Shop is not permitted by law, except for the purpose of 
representation, unless and until such law is declared unconstitutional or 
is repealed or otherwise becomes inoperative as to the operations of the 
Employer.
b. Part-time employees small be p 
half for work in excess of the daily 
employees in Article IV, Paragraph 1
4. The Employer reserves the righ 
than thirty (30) minutes nor more th 
hours of work nor later than five (S 
to work and who works his meal perio 
time and one-half the regular rate o 
designated lunch and break area with 
space available.
5. During weeks in which oolidays 
consist of thirty-two (32) hours.
6. The Employer may establish as 
time of such shifts shall be optiona 
that there will be no split shifts.
3. The Employer will notify the Union, in writing, within thirty (30)
days from the date of employment, reinstatement, or transfer into the bargain­
ing unit of any employee, of the name, home address, store, social security 
number and job classification. Upon termination of an employee for any reason, 
the Employer will notify the Union within thirty (30) days, in writing of such 
termination.
4. If and when agency shop is legal, the parties agree to meet and discuss 
same.
5. In the interest of promoting cooperative relations, the store marjager 
shall introduce each new enroloyee in his store to the Union Store Steward 
within one week after the new employee reports to work. Stewards shall give 
the new employee a copy of the contract and shall explain its operations.
7. Overtime shall be worked at tb 
necessary, however, it is agreed tha 
worked in excess of the specified ho 
provided for in this Article, but ir.
8-a. Any full-time employer:, except 
provided in Art'cle V, Paragraph 3-b 
three (3) night:, in any weei , shall I 
hours after 7:00 P.M. on the fourth 
they may be a part of the regular sh
b. Effective May 17, 1981, any em; 
May 17, 1931 will be permitted to woi
lat the in-
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ARTICLE IV
HOURS. OVERTIME AND WORKING C0NDITI0HS
1. The work week for full-time employees shall consist of forty (40) hours 
exclusive of lunch and/or supper periods, to be worked in five (5) days not to 
exceed eight (E) hours, Monday through Saturday.
2- a. The definition of a part-time employee is one who works thirty-five (35) 
hours or less per week.
b. However, this provision shall net restrict part-time employees from 
exercising their right under Article VI, Paragraph 7.
3- a. In any week in which a part-time employee works in excess of the hours 
specified in Paragraph 2-a, he shall be paid his hourly part-time rate for all 
hours up to forty (40) hours per week for the first three (3) consecutive 
weeks of work, and for the fourth (4th) consecutive week he shall be entitled 
to an established full-time rate based on prior service credit, and he shall 
be entitled to working conditions of a full-time employee.
b. Part-time employees sia.ll be paid overtime at the rate of time and one- 
half for work in exce-ss of the daily or weekly hours designated for full-time 
employees in Article IV, Paragraph 1 of this Agreement.
4. The Employer reserves the right to schedule meal periods of not less 
than thirty (30) minutes nor more than one (1) hour, not before three (3) 
hours of work nor later than five (5) hours of work. Any employee instructed 
to work and who works his meal period shall receive pay for that period at 
time and one-half the regular rate of pay. The Employer shall provide a 
designated lunch and break area with table and chairs if there is adequate 
space available.
5. During weeks in which holidays are observed, the basic work week shall 
consist of thirty-two (32) hours.
6. The Employer may establish as many shifts as necessary, and the starting 
time of such shifts shall be optional with the Employer. It is agreed, however, 
that there will be no split shifts.
7. Overtime shall be worked at the designation of the Employer, where 
necessarv, however, it is agreed that overtime shall be paid for all hours 
worked in excess of the specified hours for the work day or work week as 
provided for in this Article, but in no case will overtime be paid on overtime.
B-a. Any full-time employee, except a member of thejiight crew as hereafter 
provided in Arfcle V, Paragraph 3-b, whu works later than 7:00 P.M. more than 
three (3) nights in any week, shall be paid time and one-half (l>s) for the 
hours after 7:00 P.M. on the fourth (4th) or subsequent nights, even though 
they may be a part of the regular shift.
b. Effective May 17, 1981, any employee hired, promoted or reinstated after 
May 17, 1931 will be permitted to work four (4) nights per week without penalty.
9. Part-time employees who report tor work pursuant to instructions and are 
not given work shall be paid for four (4) hcurs. This guarantee shall not 
apply in case of a claim by a senior employee under the provisions of Article VI, 
Paraoraph 7. Eligible part-time employees shall be scheduled a minimum of 
twelve (12) hours work per week provided that they are available to work said 
hours on a regular and continuing basis. The twelve hour minimum does not 
apply to probationary employees, courtesy clerks, students, or employees working 
other jobs.
10. Full-time employees reporting for work at their scheduled time or on 
instructions from their Employer shall be guaranteed eight (8) hours at 
straight time rate of pay for the employee's scheduled work days and four (4) 
hours with pay for non-scneduled days at the overtime rate of pay.
11-a. The Employer agrees to post a work schedule in ink by 6:00 P.M. Friday 
for the following week with the employees' names listed by seniority within 
classification. It shall specify starting and quitting time and regular days 
off. The scheaule shall contain employee's full name and shall have the 
scheduled hours of the employees totaled at the end of column. The schedule 
for the night crew and those scheduled off on Saturday must be posted prior to 
the end of those employees' scheduled shift on Friday of the week preceding 
the week for which the schedule is effective. The schedule for all full-time 
employees specifying the starting and finishing times and regular days off 
shall not be altered after it is posted except with approval of the employee. 
Each full-time employee shall regularly receive the same day off each week.
A seven (7) day written notice must be giver, in order for a full-time employ­
ee's regularly scheduled day off to be chanced. The schedule for a part-time 
employee may be changed by notification to the employee prior to store closing 
the previous day.
A part-time schedule shall be complete and reflect the anticipated basic 
need of the store's requirement for that week.
b. Work to be performed on Sundays or holidays shall be rotated among 
volunteers with due consideration being given to job classifications and 
fitness for the work required. In the event sufficient volunteers are not 
available for Sunday or holiday work, assignments of Sunday or holiday work 
shall be mandatory upon employees in the inverse order of seniority.
c. When a full-time employee leaves tne store and/or company and is 
replaced, the senior part-time employee will be promoted to fill that full­
time position.
12. The Employer agrees to grant all employees a fifteen (15) minute rest 
period for each four (4) hours, or major fraction thereof, of work not to 
exceed two (2) in any one day.
13-a. The Employer agrees that in the event of temporary transfers to reimburse 
tne employee for increased transportation costs on the basis of fifteen (15) 
cents per mile minimum, effective 5/15/78. If overnight stay is required, 
arrangements will be made, in advance, between the Employer and the employee.
b. If an employee is required to work in more than one (1) store the same 
day, the expense for necessary transportation shall be borne by theEmployer 
and the time required for such travel between stores shall be considered as 
time worked and paid for as such.
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14. If a physical examination or health permit is required, the expense of 
the examination or health permit shall be borne by the Employer. In the event 
the facility is available only during the employee's scheduled hours, the time 
spent not in excess of two (2) hours shall be paid by the Employer at the 
straight time rate of pay. The foregoing sentence applies only to employees 
who have been employed by the company thirty (30) days or more.
15. All linen, including caps, store coats or aprons required to be worn by 
the employee, and appropriate rainwear, shall be furnished and laundered by 
the Employer. The application of this clause shall not apply where the 
Employer provides uniforms that cannot be laundered commercially.
-16. Notices concerning Union business will be posted in a designated location 
in the stores after approval by the Employer.
17. The Union agrees to furnish the Employer one (1) store card and/or 
decal for each store. Such card or decal snail remain the property of and 
shall be surrendered to the Union upon demand.
18. No employee shall suffer a reduction in hourly wage rates, or vacation 
time by any provision of this Agreement.
f
19. Any full-time employee who is laid off due to discontinuance of a job, 
store closing or reduction in force snail be entitled to five (5) days' notice 
or five (5) days' pay in lieu thereof.
20. The Employer shall maintain a first-aid kit, fully equipped in each store.
21. The guarantees provided for in this A-ticle are contingent upon there 
being no emergency condition; such as fire, floods or other acts of God; 
strikes; or conditions beyond the control of the Employer which prevent or 
interfere with the normal operation of the business.
22. Time spent at legal proceedings, at the request of the Employer or 
Employer Counsel, shall be compensated at the straight time rate. Such compen­
sation shall also be paid for time spent at legal proceedings to which the 
employee is subpoenaed to give testimony for the benefit of the Employer, 
provided the employee has given the store manager prompt notice of the subpoena 
Sucn hours shall not be considered as time worked in the computation of daily or 
weekly overtime unless it is part of the regularly scheduled work week.
23-a. No employe may be he'd responsible fo- cash register overages or shortages 
unless he is given the privilege of checking the change and daily receipts 
upon starting and completing the work shift.
b. No employee shall be held responsible for any checks cashed unless said 
checks are cashed in violation of the Employer's rules and regulations which 
have previously been given to the employee in writing.
c. When more than one employee works from one cash drawer or office cash 
crawer, ns employee shall be neld responsible for cash shortages.
ARTICLE V
WAGES AND JOB CLASSIFICATIONS
1. It is understood and agreed that the rates of pay provided for in 
Schedule "A", attached hereto and made a part hereof, are minimum rates.
2. All previous supemia-ket experience of any employee within the past 
three (3) years, proven by verification cr ability, shall be recognized for 
the purpose of establishing the pay scale to which the employee is entitled.
The Employer, employee and the Union will make every effort to verify all 
previous experience claimed on the employee's application. If, however, 
complete information cannot be obtained within the first three (3) months 
of employment, the pay scale shall be determined by the Employer on the basis 
of whatever verification o~ experience has become available and the employee's 
ability. The Employer agrees to notify the Union no later than thirty (30) 
days after employment if complete verification of experience has not been 
obtained. The service record of any employee retained after the probationary 
period of thirty (30) days shall date from the time of such employee's 
original employment. The salary of such employee shall be retroactive to the 
date of original employment.
3-a. A nignt premium of fifty cents (50d) per hour in addition to their 
regular hourly rates shall be paid to all employees working between the hours 
of 11:00 P.M. and 5:00 A.M. for the actual hours worked between 11:00 P.M. 
and 5:00 A.M. except as otherwise provided in Paragraphs b, c and d of this 
Section.
b. Any employee working on the night crew more than two (2) nights during 
the week shall receive the night premium for all hours worked during the 
entire week. Any member of the night crew wi11 receive his basic weekly 
wage plus his night premium in the computation of his overtime, vacation or 
holiday pay.
c. Any employee starting to work between the hours of 9:00 P.M. and 6:00 
A.M. and continuing to work after 6:00 A.M. shall receive the fifty (50<t) cents 
per hour night premium for the entire shift. Any full-time night crew 
employee who desires day work may request same within his store by written 
request to the Personnel Department. Consideration will be given on a 
seniority basis and ability to perform the work.
d. Employees' shifts may be so scheduled that they may be worked for a 
period of up to thirty (30) minutes after store closing hours without being 
eligible for night premium. In the event the store hours are changed during 
tne list of this Agreement this provision will be applied on the basis exist­
ing as of August 23, 1973.
e. Employees on the night crew shall be permitted to start their shift at 
9:00 P.M. on Sundays and holidays at the regular hourly rate, plus fifty 
(50;) cents per hour premium pay for the entire shift.
f. Employees shall have a minimum of eight (8) hours off between the ending 
of their schedule and the starting of their next schedule. Any employee who 
works during the eight (8) hour period shall be paid for such time at the 
rate of one anc one-half (iy time.
g. Employees who want on or off the night crew shall bid as follows:
A request must be in writing to the Employer and will be placed on the 
l:st referred to in Article VI, Section 5. As full-time day openings occur, 
the most senior employee on the combined list shall be assigned to the job 
provided the employee is available to work such hours on a regular and con­
tinuing basis, providing he can do the job.
4. When more than one employee is employed on the night shift, one O)  
employee shall be designated as the employee in charge and shall receive an 
additional premium of $3.00 per shift or S15.00 per week, whichever is greater. 
The night crew captain in 24 hour stores shall receive an additional ten
($10.00) dollars per week.
6. The Employer agrees to furnish each employee a copy of pay voucher or 
time record each week. Duplicate copies of pay vouchers or time records 
shall be available in the stores for a reasonable length of tine. The Union 
agrees that neither its representatives nor members will engage in Union 
activities on the Employer's time or premises, provided, however, the repre­
sentatives of the Union shall have access to the stores for the purpose of 
conducting routine business and to see that the provisions of this agreement 
are being complied with.
6. Assistant Managers and Produce Department Heads may be assigned in 
'stores where designated by the Employer.
7. When a department head is absent for five (5) calendar days or more 
wnether days off, sick, vacation, or relieving another department head, a 
relief department manager shall be assigned and paid the rate applicable 
to that position.
The Relief Manager shall receive the salary of the regular Store Manager 
with a maximum of four hundred and fo'ty dollars ($440.00) for a six (6) 
day week when relieving for one full week or more. This rate shall be adjusted 
if and when the store managers' base salaries are adjusted.
8. No employee shall be given a polygraph "lie detector" test or psycholog­
ical stress evaluator test unless the Union agrees in writing.
9. Employees shall be at their stores ready for work at their scheduled 
starting time, otherwise they are reporting late. They shall remain at their 
work until their scheduled quitting time. Employees shall be paid for all 
time worked. There shall be a time clock in each of the Employer's stores 
for the purpose of recording time worked. The Employer and the Union agree 
that a proven violation of established time clock rules, including working 
before punching in or after punching out, may subject such an employee to 
disciplinary action up to and including discharge. Furthermore, all time 
during which ar. employee is suffered or permitted to work or is required to
be on duty on the Employer's premises at a given work place shall be considered
hours worked, and recorded on the time cards.
10. Porters niay be assigned in stores designated by the Employer. The duties
of porter shall be general cleaning, bagginc, and carryout of customers 
packages, parcel pickup and parking lot maintenance. In no instances shall a 
porter be required to stock, display, or sell any merchandise sold in the store.
11. COURTESY CLERKS:
1. The duties of Courtesy Clerks shall te limited to sorting, bagging and 
packaging sold merchandise; carrying anc loading sold merchandise; sweeping 
and cleaning the parking lot; returning shopping carts to the store; filling 
bag racks; cleaning areas around and in front of the checker lanes; cleaning 
windows; and sorting and racking of bcttles. Courtesy Clerks shall have 
preference to fill openings for regular part-time clerks based on seniority 
and qualifications.
1-a. The Employer shall post in each of its stores a notice to the employees 
signed by an authorized Employer representative advising all employees-$f the 
duties of Courtesy Clerks and stating that the duties are restricted to the 
above only.
b. Upon the first violation of this Section, the Courtesy Clerk 
involved shall be paid the applicable part-time rate for all hours 
the week or weeks in which the violation occurred including hours w 
performance of Courtesy Clerk duties.
c. Upon a second violation in the same store, all Courtesy Clerk 
store involved shall be paid double the applicable part-time rate f 
hours worked in the week or weeks in which the violation occurred, 
hours worked in performance of Courtesy Clerk duties.
d. Upon a third violation the store involved shall lose the rig! 
employees in the Courtesy Clerk classification for the duration of 
Agreement.
2. All other conditions and benefits established in the present 
between the Company and the Union shall apply to the Courtesy Clerl
SENIORITY
ARTICLE VI
1. Seniority shall be calculated by continuous service from the 
of employment (except as otherwise provided for). Seniority list 1 
time employees and a separate list for all part-time employees sha' 
by the Employer and shall be furnished to the Union upon request.
2. In case of store closing or layoffs, the employees shall exei 
seniority first in their city, second in the supervisor's district 
in the local Union's jurisdiction.
3. In bargaining unit promotions, the Employer shall give due re 
seniority. All circumstances being reasonably equal, seniority she 
the controlling factor.
The Employer shall notify the Union of all promotions includi 
store, and position. Disputed promotions shall be subject to the c 
procedure.
When a full-time employee is involuntarily reduced to part-ti 
shall continue to accrue seniority as chough he is still full-time, 
full-time employee voluntarily reduces himself in writing to part-t 
his part-time seniority is dated from the original date of hire.
Permanent transfers at the request of the employee or Employs 
given consideration in accordance with their seniority and their at 
perform the work.
A. In all layoffs the ordinary rules of seniority shall prevail 
consideration being given to tne joh classification, fitness for tt 
involved, and the practicability of applying the rules of seniority 
particular case. Employees who are 1 a_:d off and are subsequently r 
to work by the Employer, shall retain their seniority if they have 
of six (6) months or more and are recalled within six (6) months fr 
layoff; likewise employees absent on account of ill health shall re 
seniority for a period of twelve (12) months from the date of abser 
six (6) months from the final sick benefits payment. The disabilit 
attested by a registered physician.
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Employees desiring full-time work shall notify the Employer in writino 
during the periods July 1st to July 21st and Januarj ist to Januar^ 21 each9
'"c du,,:" aerdt’°n ™>r any full-time vacancies shall be given
Such letters shall remain valid for eighteen (18) months.
tn h. ^ i rf?ue?5s for Permanent full-time work shall be valid and failure 
to be available thereafter for full-time work for a period of twenty-six
imnlnvBo^S 4ft+r °bta’n’"9 ful1-time status except for reasons beyond the 
twelve fl2)Piths’ ^  1 BS barred fr°:" fUtUre requests for a Period of
etn__cF®]jHre t0 ac<?ePt an offer of full-time work in any of the Employer's 
stores within a seniority area shall result in removal of the employee's
th2Upm^lf0r tpS balance of that six (o) month period, but shall not bar the employee from future requests.
fn- employees W|1° are Promoted to full-time will receive credit
w°ex th® b$S-? °f f0rty (i,0) hours beinq equivalent to one (1)w.ek and the employee s fu 1-time senio-ity date will be adjusted accordingly.
possible6 Un1°n Sha11 be rtltified of a11 Promotions to full-time as soon as
within e L h T f  ~  Sh?’ sthedu’e Part-time assignments on a seniority basis, 
thin each store, unless such hours duplicate each other, providing the 
employee can do the work, so as to provide the maximum part-time employment
to rrPBre1^ 31 w1tbl" tha definition of part-time employment, and further * to create as many full-time positions as possible. rurtner
ARTICLE V:i
vacation;
]: n  £ul1 ti";e employees with one (I) or more years of continuous service 
shall be granted vacations as follows:
ANNUAL VACATIONS
One (1) week uninterrupted after 
one (1 ) year.
Two (2) weeks uninterrupted 
after three (3) years.
Three (3) weeks after eight (8) 
years. Effective Jan. 1 , 1980 
Three (3) weeks after seven (7) 
years.
Four (4) weeks after fourteen 
(14) years. Effective Jan. 1 , 
1979 four (4) weeks after 
thirteen (13) years.
Five (5) weeks after twenty (20) 
years.
FRO RATA VACATION ON TERMINATION 
1/12 week for each additional month
2/12 week fo.r each additional month
3/12 week for each additional month
4/12 week for each additional month
5/12 week for each additional month
hi dischar9ed for proved or acknowledged dishonesty shall not
De entitled to any vacation pay.
entitled rnPi?y? L W? V a^ ? m e d , three (3) or more weeks of vacation is 
h e a v e n  1+ ast tw° (2) weeks uninterrupted with the remaining period tc.
t2ken at a tlrje convenient to both the Employer and employee. Employees 
who have good and sufficient reason to take their three (3), four (4) or five 
(5) weeks uninterrupted vacation must reouest same in writing sixty (60) davs
> ■ » " •  " « • < ■ « * , &
qualifymPl°yeei mUSt W°rk th1rty'nine (29) weeks during the vacation year to
of vac2?lSli1S i Mr?i?5,1l be C0mSut?d,fr0n’ date of “ "Payment or anniversary ot vacation eligibility date, and shall be taken at a time convenient to both
ateth^Piiyeerhnd thefTP1oy,er* and shaI’ be paid at the rate of pay in effect
lesshthan^hi£teenCM 7?n ' \ U k *n: AP employee who is absent from work for 
less than thirteen (13) weeks during his anniversary year shall receive his
illnJsCfnr°n a11°”anc® but if absent for reasons other than illness or for 
sation clsl ™ n r  ^ an thirteen (13) weeks or in the case of Workmen's Comoen- 
- on cases for more than six (6) mpntrs, he shall receive one-twelfth (1/1?)
year Th^vacati^n^h 1 If“r '"°nth worked durin9 the a""’versaryye . The vacation schedule shall be a«aiTable on request by an employee.
durina^the Juft’IS!!! desj9"at?d in VIII. Paragraphs 1 and 2 occurs
extra dav'/vlraM emplo-ve® ? vacation, the employee shall be entitled to an
anXter?gh1 y (l)Vhour1w°S;k0dra " Sh ^  baSed Stral'9ht t1rae ^
7. Seniority of employees shall be the governing factor in selection of 
vacation dates, subject to the requirements of business and vacation eligibility 
dates. Vacations not taken prior to April 15th shall be selected and a schedule 
posted by April 15th of each year. No vacation date shall be altered except
in the case of an emergency beyond the control of the Employer or employee, and 
then only by mutual agreement between the Employer and the employee.
8. Vacation pay is to be paid to the employee prior to the date the vacation 
begins.
9. Part-time employees shall be entitled to a vacation on or after each 
anniversary date of their employment prorated on the basis of the average 
straight time hours worked during the preceding year according to the vacation 
formula set forth above and subject to the same conditions as pertain to full­
time employees.
10. When a holiday designated in Article VIII, Paragraphs 1 and 2, occurs 
during a part-time employee's vacation, he shall be paid as provided in 
Article VIII, Paragraph 5.
11. Part-time employees who change to full-time will receive credit for the 
vacation earned on the basis of forty (40) hours being equal to one (1) week 
of work. In the computation of future vacations, credit shall be given for 
hours worked as a part-time employee and the vacation anniversary date 
adjusted accordingly.
12. Full-time employees changing to part-time will continue their original 
vacation anniversary date and will receive part-time vacation on the basis of 
average hours worked during the vacation year. The original employment date 
will be the basis for determining eligibility for vacation.
13. Holiday weeks will not be blocked out as not available as vacation weeks.
1. The Employer agrees that the following shall be holidays. When a 
holiday falls on a Sunday, the following Monday shall be observed:
2-a. Effective January 1, 1980, Food Clerks on the payroll as of January 1,
1980 shall receive six (6) personal days off with pay. Employees hired after 
January 1, 1979 shall receive one (1) personal day off with pay for each eight 
(8) weeks of service up to a maximum of six (6) days. The foregoing shall not 
apply to part-time hired after May 16, 1981.
■>.
b. Employees shall be entitled to such days at a time of their choice subject 
to preference by store seniority in the event of conflict of employee choice.
ARTICLE VIII
HOLIDAYS
New Year's Day 
Decoration Day 
Independence Day
Labor Day 
Thanksgiving Day 
Christmas Day
arivanromn f ° h W h Sha- V 0t-fy the S*ors f'ana9er at least two (2) weeks in advance of hi./her intention to take a personal day off and the employee
shall receive such day off or a mutally agreed upon day off. In the event 
or o conflict of employee choice, seniority shall p-evail.
un?'n/n -fnpl0yee W?° sep'iratas or is separated from the Employer's service,
Pd hu V r 1nv°]untarlly (including but not limited to separation occasion­
ed by voluntary or involuntary termination of the Employer's business) except 
when sale employee is duly discharged for dishonesty, shall on serration'? be 
paid for unused personal days on a pro-rata basis.
„ ^ “,°y?<iS may use personal days for absence due to illness not otherwise 
compensated for under this Agreement.
f. Such holidays shall be paid on the basis of five (5) hours pay for part- 
time and eight (8) hours pay for full-time. p y p
3.
pay.
Work schedules snal not be changed for the purpose of avoiding holiday
hour dly.ll'tine emp1oyees sha11 be 9ranted ho’iday Pay based on an eight (8)
To receive the aforementioned holiday pay, an employee shall be at work 
on the working day preceding and following sSch holiday, e«ept for ? h o s e ^  
vacation or absence approved by manager. Holiday pay shall be given an employee
afLr%hrhol?davfhPraWOrll1?9 ?i hlS scheduled day before or his scheduled day after the hoi,day because of illness to the employee, or the employee's wife
husband, or child, of such a serious character as to require the employe” to’ 
remain away from work. This seriousness must be attested to by a XsTcian 
da! bpfnrpy S 'h- bew9aa?'!d tP an enployee who does not work his scheduled 
ee^sbabsencer-s1ra^Pddh 6d day^ 0,!°wln? the holiday in the event the employ- 
“ j ' T ®  ! caused by a verified accident. Provided, however, that in all
the h o l i d L T  ? f ? n T ^  M T k at ]“ s'b.0" 6 (1) day ^ring the week in which tne holiday fells in order to qualify for holiday pay.
than „A 11 part*time employees upon the completion of sixty (60) days but less 
than one year of continuous service with the Employer shall be paid five 5* 
d ? ' stnight time hourly rate’provided one'of the holidays
' !  I5 P l °ie fa,ls on a day he or she would normally be scheduled
h'ii h , , eir,P Pyee works his Of ber scheduled work day before and
S es shSll noJ be rhan°rd ay f!ter SUCh holiday> Sundays excepted. Work sched- 
! L r  k r J 9 d t0r the purpQSe of avoiding holiday pay. To be
h!lida! wlet thl h°,lday pay the employee must work at least one day during the 
pnl ?hp W5er? an employee is scheduled to work only one day in a week,
and the holiday falls on that day, the one day requirement shall be waived.
If whpfhl^Iw employees w’^h one or more years of continuous service regardless 
sha“l !ecli!p hnlid normal].y soheduled to work on the day that the holiday falls 
-.A s ^ P f ! w h I v y Pa{ °r flV® (S) 'lour's provided the employee works his 
us'IiioiliJ L o a y  before and scheduled work day-after the holiday. To 
the hofidav * u£° da> pay.the employee must work at least one day during
w p»v !h y Where ar‘ emDloyee is scheduled to work only one day ir. a
week, the one day requirement shall be waived.
,, - T u  a,?d/?r days wh’0b qualify for Sunday or holiday premium pay
I f L  be ,"p1uded computing weekly overtime. There shall be no pyramiding
addition ta 1" m  PaA  J!ours worked on Sundays or holidays shall be in?aaaiLion to the normally scheduled work week.
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ARTICLE IX
LEAVES OF' ABSENCE
DISABILITY LEAVE
1. A regular employee shall be granted disability leave for the period of 
illness, accident or injury up to twelve (12) months. Such illness, accident 
or injury and the seriousness thereof shall be attested to by a physician. 
However, in the event such employee is unable to return to work at the expira­
tion of his leave period, he may request an additional six (6) months leave
if he submits satisfactory medical evidence that he will be able to return to 
his regular duties within the additional said period. The employee shall 
advise the Employer as to his or her medical progress at such reasonable 
intervals as the Employer and the nature of the disability would dictate. If 
the period of absence is in excess of thirty (30) days, the employee shall 
give at least seven (7) days' notice of his or her intention to return to 
work unless said notice is waived by the Employer. The Employer may require 
a full or partial (dependent upon the availability of work and job requirements) 
medical release from the employee's doctor prior to the employee's return to 
work.
FUNERAL LEAVE
2. In the case of a death in the imnediate family (namely, the death of a 
parent, grandparent, spouse, child, stepchild, brother, sister, or parent-in- 
law) of any employee, requiring the employee's absence from his regularly 
scheduled assignments, the employee shall be granted leave of absence with pay 
up to three (3) days. When an employee's normal time off falls within the 
three (3) day period, he shall be reimoursed for the portion of time normally 
scheduled for work.
UNION ACTIVITY LEAVE
3-a. The Employer agrees that any memoer of the Union employed by the Employer 
during the period of this Agreement who is elected to permanent office in the 
Union or is assigned by the Union to any Union activity necessitating leave of 
absence shall be granted such leave of absence and shall, at the end of the 
term in the first instance or at the end cf his mission in the second instance, 
be given reemployment at his former wage rate, plus any increase or less any 
reduction that may have become effective curing his absence.
b. The maximum period of absence permitted will be one (1) year.
JURY DUTY LEAVE
4. Employees actually sumnoned and serving on juries will be granted time 
off when neeoed for actual jury duty and will receive the difference between 
their straight time basic weekly pay and the amount received while on jury 
duty, except such jury duty pay which they receive while serving on their 
regularly scheduled day off. During the time they are serving on said juries, 
tneir schedule shall be arranged to provide a shift ending nine (9) hours 
after the tine the employees are required to report for such service. An 
employee who is dismissed from such service sufficiently early to enable him 
to work two (2) hours or more of his scheduled shift shall report to his store 
to complete his shift. This obligation or. the part of the Employer shall be 
limited to thirty (30) days in each calendar year.
VOTING TIME LEAVE
5. During General Elections, employees shall be granted t’me off to vote, 
with pay, but not more than two [2) hours, provided the employee is registered 
to vote and the time off is necessary.
MILITARY SERVICE LEAVE
6-a. The Employer will comply with the applicable laws of the United States 
concerning the reemployment of persons leaving the military service of the 
United States. Employees while in military service shall accrue all seniority 
rights including progression increases and all other increases as well as all 
other benefits during the term of his absence.
b. Employees, full or part-time, who serve in the National Guard or 
Military Reserve Units which require annual training shall be granted the 
necessary leave without pay to fultill the annaul training requirements of 
the unit in which they serve. Such employee shall give the Employer two (2) 
weeks prior notice.
OTHER LEAVE-S
7. Approved leave of absence for reasons other than those above shall not 
interrupt an employee's service record.
ARTICLE X
HEALTH AND WELFARE
1. The Employer will contribute the sum of fifty-seven (57) cents per hour 
for each straight time hour worked, including vacations and holidays, by each 
employee up to a maximum of forty (40) straight time hours per week to the 
"Central Virginia Clerks Welfare Fund," hereinafter called the "Fund". Effec­
tive June 7, 1981, the contributions shall be sixty-four (64) cents per hour. 
Effective June 6, 1982. the contribution shall be seventy-four (7£) cents per 
hour. Effective June 5, 1983, the contribution shall be eighty-five (85) cents 
per hour. The said hourly contributions shall be in lieu of any obligation
on the part of the Employer to provide any Health and Welfare benefits other 
than those provided by the Trust Agreement and Plan governing the “Fund".
2. Hours paid shall include paid hours of vacations, holidays, and other 
hours of leave paid for by the Employer. Such contribution shall commence the 
first of the month following eight (£) weeks of continuous employment. Such 
contributions shall be made to Central Virginia Retail Clerks and Subscribing 
Employers Health and Welfare Fund or any successor created by merger or consoli­
dation, and shall be made on or before the twentieth (20th) day of each month 
for the preceding calendar month. Upon payment of the contributions, the Employer 
will report to the Union and the Trust Fund, all hours paid all employees for whic 
contributions were required during the preceding month. In accordance with the 
foregoing method of determining contributions payable, such report will be made
in a manner prescribed by Trustees.
3. The contributions providec for-*in this section shall be for the purpose 
of providing such benefits for eligible employees and other eligible persons as 
are determined from time to time by the Trustees of the aforesaid Trust Fund 
pursuant to the terms cf a Trust Agreement and Declaration of Trust known as the 
Central Virginia Retail Clerks and Subscribing Employers' Health and Welfare Fund. 
This shall constitute the Employer's acceptance cf the Agreement and Declaration 
of Trust and any amendments thereof
pension plan
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ich
tM bt  ‘'n o '!  “ °® “ Clerks^Uniors ano°Emp 1 oye^s *Pensioi^Pl f  n ^ h ^ s [ T o f
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_*!" Purpose of providing such pension benefits for eligible employees and 
other eligible persons as are determined from time to time by the Trustees Sf
arrs'.r’
rfpdnrtiKTDepartJnent approval and the contributions to the Trust Fund are not 
deductible expenses unoer the Internal Revenue Code of 1954 as atendet or
contribuMons^h i ch'"the^Emnlcannob receive contributions, then all of the 
intn 1 fh*the Emplo*er 1S required to mace to the Fund shall be oaid
ran°rLSeParatek Interest bearing bank account until such time as the Trust Fund
a rra s
agreeing to tti £  S * ? " *  "  the TrUSt A9ree,"ent rentioned above byinTwl 1 a cde terms of the Trust Agreement, and is accepted for aar'iciDation 
in^the Fund by tne Trustees in accordance with the provisions of tne Trust Agree-
the Pens-on Fund'Thl’alnP ’ the W3f' °b,19ated to make contribution into
jN n l  /  d’ th emDl°yees covered by this Agreement upon such date die 
automatically cease to participate in the Employer's Pension Plan (if an.) then ir
s s ’S r S s y s 5
t^tnf1 Retail°cterks"unionsdandtlCn ^
. any, in the Employer s Pension Plan effective January 1, 1972.
ARTICLE XII
EMPLOYEES' THRIFT PLAN
t h ^ E m p U y e l ^ h H f r p l a n l n  T r V ?  *  d e m e n t - m a y  become Ambers cf employees Thrift Plan in accordance with tne terms and conditions af the
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ARTICLE XV no strike:
GRIEVANCE AND ARBITRATION
the Union °f betwee" the Employ 
pretation or application of the terms ,„j S A9r?ei!,ent' which concerns the inte 
be considered a grievance Provisions of this Agreement shall
S i  S g ^ ^ S r S E S f i S S S jS b
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3. All grievances shall 
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„P'e i*1®" representatives and the Employer Labor Representative shall 
discuss and attempt to adjust such grievances.
?• „If bhe.b[,!°n and the Employer Labor Representative cannot reach an
shallTenL t a d U e d  teeartitrat'on“POn reqUeSt °f party’ the 9rievance
6. Parties shall select Arbitrator o>- jointly request list from Federal 
strik1ngn|4thodsnCl1iati0n SerViCe ^  5e1ection sha11 be raade •>* alternate
I^e Arb<tretor shall receive and consider such material evidence and 
oaHnn « " h  aH 6 partle- 1ay offer> and sha11 make sucb independent investi- 
issies invSfved6™3 eSSent1al t0 a ful1 un°erstanding and determination of the
. 1116 Arbitrator shall not be vested with the power to change, modify or
n~cl *ny °f tems of this Agreement. All grievances submitted shall
" arbltrable 1ssue under this Agreement, and shall not depend on or 
c L  y }SLUe °a contention by either party which is contraty to any 
provisions of this Agreement or which involves the determination of a 
subject matter not covered by or arising during the term of this Agreement.
chaii ™ eJ ’"din9S !nd decisi°ns of the Arbitrator on all arbitrable questions 
shall be binding and enforceable on all parties. M
-Ib is bh® intention of the parties that this Article shall provide a 
n r  adjus?1n9 grievances so that there shall be no suspension
or interruption of normal operations as a result of any grievance. The
aCt !n. 9°od taith in proceeding to adjust grievances in accord­
ance with the provisions of this Article.
T!]a expense of arbitrators shall be borne equally by the parties to the 
arbitration.
ARTICLE XVI
NO STRIKES OR LOCKOUTS
1. It is mutually agreed that there shall be no strike or lockout durinq 
the existence of this Agreement. The Union agrees that during such time it 
will not order but will use every effort to prevent cessation of work by any 
or its members employed by the Employer for any reason.
, 'J?tb i"9 herein contained shall compel any employee to walk through a
and the Sr°Vidrd the P1?*®* I1"* has the approval of the Local Union
ana the United Food and Commercial Workers International Union
STORE STEWARD
ARTICLE XVII
Th?.Un10;' f?3!1 have the n '9ht t0 apooint a Store Steward in each store, 
instanrl^h5!?^!1 c? t0 !Teport any irregularities to the Union offid?. In no 
d u t w  h ,I bhe Sbore steward be discriminated against for discharging such
his woH<P?!£ the Employer!63 ^  n0t interf2re w1th the regular Performance of
in the store where he is employed p r o v i d i ^ h e ^ 1 be ?,he 1ast to be laid off 
available work. The Union shall furnish to9fhe H  ?®pab1e of Performing the 
Store Stewaros which shall be amendec frolti™ E™P'oyer a complete list of
- « ■ » « ss: s'gK.'SCi.
ni\i i i L C .  AVI 1 f
£HECK OFF UNION INITIATION AND UNION nuns
members « h o ^ i l t h o r i t e ! \V w r itfng^sSc^ded"^•a t i°n f66S and dues froro all
to the Secretary-Treasurer o f I h l ’union at i l l . ?  ^  Sha11 remit the sa™
agrees to hold the Employer harmless from 1^ ! ? ^ - “  ?dCh month- The Union 
may arise in furtheranVof honking that
Club upon receiprof^^g^ed^thori'mion ^ r*{>utlon t0 0,6 Active Ballot 
will be made annually in the same month?™/]?!? *5? emPl°yee. Such deductions
deduction.h°ld * *  S S S ’S , S ? S j % .  ^
NOH-DISCRIHIWATTnw
ARTICLE XIX
“c k ,‘S'--;*:: n.-'-si-r'*: against because of race, creed 
personal pronouns of the male 
all Articles and sections apply
invalidation
article XT
dictionns h o ^ o l d  in any ^ s T t h a V t h H e r ^ c  °dri? Urt 0f competent juris-
violate^ppficabfe^tate Tr " ^ I M e T i l T f f l r S S . S L t
conditions or provisions of ??en 8,1 » .  t l E T * *
given a like construction to thoseaff^-ec hv l^h°]] r mi]ar 1mport sha11 be 
become inoperative and of no effert from V ® te! ™ nat10n and shall
such event,either party mav open t h i l T r ^ L  ? e ° Such determination. In 
substitute previsions for the?! n ■ ? 5reement tor negotiations only as to 
thirty (30) days wrltten n ^ c e ’t o i h e T t h - t J i T Perat1''e b^eby, ^pon 
Agreement which is not affected bv surh He? ■ The rem»inder of this
in full force and effect. y SUCh determination shall, however, continue
ART I Cl I X)I
DURATION OF AGREEMENT
This Agreement shall continue in effect from May 17, 1981 through May 19, 1984 
and from year to year thereafter unless either party serves notice, in writing, 
sixty (60) days prior to the expiration date of the Agreement in any year of 
a desire either for termination or for changes in the Agreement. In the event 
either party serves such notice in respect to changes in the Agreement, it is 
mutually agreed that the Employer and the Union shall immediately begin 
negotiations on the proposed changes, and that pending the result of the 
negotiations, neither party shall change the conditions existing under the 
Agreement.
IN WITNESS WHEREOF, the undersigned have affixed their signatures as legal 
representatives of both the Employer and the Union.
DATE
FOR THE EMPLOYER:
THE GREAT ATLANTIC & PACIFIC
FOR THE UNION:
Q l U i J  -il ■
iCHtUULt PT UKUCERT*
CLASSIFICATION
Effective 
11/15/81 
Per Hour
Effective 
5/16/82 
Per Hour
Effective 
12/12/82 
Per Hnnr
E^fective 
5/15/83 
Per Hour
Effective
12/11/83
Per Hour
Assistant Manager _ s.93 
Assistant Manager - S.D. 9 91 
Produce Department ManagerSM 9’.81 
Produce Department ManagerSD 9.74 
Head Cashier _ SM 9.29 
Head Cashier - SD 9 
CLERKS -Full-Time
10.58
10.51
10.41
10.34
9.89
9.84
COLA
COLA
COLA
COLA
COLA
COLA
11.18
11 .11
11.01
10.94
10.49
10.44
COLA
COLA
COLA
COLA
COLA
COLA
1st 6 months 
2nd 6 months 
After 1 year 
After 2 years 
After 30 months
6.42 
7.91 
8.1 1 
8.32 
8.79
7.02
8.51
8.71
8.92
9.39
COLA
COLA
COLA
COLA
COLA
7.62
9.11
9.31
9.52
9.99
COLA
COLA
COLA
COLA
COLA
CLERKS - Part-time
0 to 6 months 
6 to 12 months 
After 1 year 
After 2080 hours 
After 4160 hours
4.35
4.85
7.65
8.01
8.13
4.95
5.45
8.25
8.61
8.78
COLA
COLA
COLA
COLA
COLA
5.55
6.05
8.85
9.21
9.33
COLA
COLA
COLA
COLA
COLA
PORTERS - Full & Part-Time
0 to 6 months 
6 to 12 months 
12 to 18 months 
After 18 months
3.75
4.00
5.45
7.09
4.25
4.50
5.95
7.59
4.75
5.00
6.45
8.09
BAKERY SALES CLERKS - F/T
9 to 6 months 
6 to 12 months 
12 to 24 months 
24 to 30 months 
After 30 months
5.79 
6.91 
7.05 
7.12 
7.16
6.29
7.41
7.55
7.62
7.66
6.79
7.91
8.05
8.12
8.16
BAKERY SALES CLERKS - P/T
0 to 2080 hours 
After 2080 hours
6.63
6.91
7.13
7.41
7.63
7.91
COURTESY CLERKS 3.80 4.05 4.30
CLERKS HIRED PRIOR TO 
5/13/78
After 1 year 
2080 Hours 
4160 Hours
7.65 
S.Ol 
3.13
8.25
8.61
8.78
COLA
COLA
COLA
3.85
9.21
9.33
COLA
COLA
COLA
COLA to be calculated from the CPI 1967 formula. 
Maximun - amount each COLA may produce (22}«) 
COLA does not apply to C
NEW HU
CLASS I f
part-t :
0
104C
208C
312C
Over
FULL TI
1st
2nd
3rd
4th
5th
COURTES
Afte
Legal H 
No Pens 
Courtes 
No COLA 
COLA to 
Maximum
lourtesy Clerks, Porters.
NEW HIRES 5/17/81
CLASSIFICATION
SCHEDLLE A-l
Effective E-fective 
11/15/81 5/16/82 
Per Hour Per Hour
(Does not apply to 
current PT Food Clk 
promoted to FT)
Effective Effective Effective 
12/12/82 5/15/83 12/11/83
Per Hour Per Hour Per Hour
PART-TIte FOOD CLERKS
0 to 1040 hours 3.50
1040 to 2080 hours 3.90
2080 to 3120 hours 4.22
3120 to 4160 hours 4.67
Over 4160 hours 5.75
FULL TIME FOOD CLERKS
1st 6 months 4.00
2nd 6 months 4.50
3rd 6 months 4.92
4th 6 months 5.47
5th 6 months 6.65
COURTESY CLERICS
After 30 days 3.45
3.60 COLA 3.70 COLA
4.05 COLA 4.20 COLA
4.37 COLA 4.52 COLA
4.87 COLA 5.07 COLA
6.00 COLA 6.25 COLA
4.10 COLA 4.20 COLA
4.65 COLA 4.80 COLA
5.07 COLA 5.42 COLA
5.67 COLA 5.87 COLA
6.90 COLA 7.15 COLA
3.55 3.65
Legal Holidays only for New Hires
No Pension for Courtesy Clerks for first year of employment
Courtesy Clerks to receive Dental and Optical Benefits after meeting eligibility I
No COLA for FSC and Courtesy Clerks
COLA to be calculated from the CPI 1967 fomula
Maximum amount each COLA may produce (22>st)
SCHEDULE B
COUNTIES (VA.l
Alleghany 
Arne!la 
Amherst 
Appomattox 
Bath 
Bedford 
Bland 
■Botetourt 
Brunswick 
Buckingham 
Campbel1 
Charles City 
Charlotte 
Chesterfield 
Craig
Cumberland
Dinwiddie
Essex
Fluvanna
Franklin
Giles
Gloucester
Goochland
Greenville
Halifax
Hanover
Henrico
Henry
Isle of Wight
James City
King and Queen
King George
King William
Lancaster
Lunenburg
Mathews
Mechlenburg
Middlesex
Montgomery
Nansemond
Nelson
New Kent
Northhunberland
Nottoway
COUNTIES fVfl.)
Patrick
Pittsylvania
Powhatan
Prince Edward
Prince George
Pulaski
Richard
Roanoke
Rockbridoe
Southhanpton
Sussex
Surrey
Tazewell
Westmoreland
Wythe
York
CITIES (Vfl.l
Chesapeake
Clifton Forge
Colonial Heights
Covington
Danville
Franklin
Hampton
Hopewell
Lynchburg
Martinsville
Newport News
Norfolk
Petersburg
Portsmouth
Radford
R1chmond
Roanoke
South Boston
Suffolk
Virginia Beach
Williamsburg
CITIES (W.YA.l
Matoaka
Northfork
COST OF LIVING ALLOWANCE
To determine any cost of living adjustment or any cost of living allowance, 
the following provisions only shall apoly during the term of this Agreement.
There shall be two (2) cost of living adjustments.
1. Effective with the fist pay period beginning on or after December 12, 1982, 
and hereafter during the period of this Agreement the cost of living adjustment, 
if applicable, shall be made and a second adjustment shall be made with the first 
pay period beginning on or after December 11, 1983.
2. Such acjustraent shall be made based on changes, if any, in the fist 
published Corsuner Price Index (New Series - For Urban Wage Earners and 
Clerical Workers) of the Bureau of Labor Statistics, U.S. Department of Labor 
(1967=100) (hereinafter referred to as the CPI), as of the prior August and 
January respectively.
3. If there is no change in the CPI reouiring an adjustment in a different 
amount, the amount of the adjustment, if any, will continue in effect for
an additional six (6) months.
4. To determine the allowance, if any, to be made under this paragraph, the 
change in the CPI level between August 1981 and January 1982 shall be used 
and a one cent ($.01) change will be made for each four tenths (.4) increase 
in the CPI. The same shall be true 1n computing the adjustment levels between 
August 1982 and January 1983.
5. If after an allowance has been in effect, pursuant to the foregoing 
paragraph, the CPI shall decrease, one cent ($.01) shall be deducted from the 
allowance for each four tenths (.4) decrease in the CPI below the level which 
the CPI was required to reach in order to earn the last previous amount of 
allowance, provided that no deduction shall be made from the authorized wage 
rate.
6. In the event that the CPI for August or January has not been issued by 
the following October 1 or March 1 respectively, then any adjustments that are 
required will be made at the beginning of the fist pay period after receipt
of the CPI.
7. The amount of any allowance iri effect at the time shall be included in 
computing any payments under this Agreement which are absed on the regular 
hourly rate.
8. In the event the CPI shall be revised or discontinued, and in event the 
Bureau of Labor Statistics, U.S. Department of Labor, does not issue informa­
tion which would enable the Company and the Union to determine what the CPI would 
have been had it not been revised or discontinued, then the Company and the 
Union will negotiate and agree upon ari appropriate substitute for the CPI. 9
9. Ir ary event this formula sha'.' not generate a COLA exceeding the.amcunt 
prescribed in Schedule "A" as the maximum cap.
m e m o r a n d u m of a g r e e m e n t  b e t w e e n
t h e GREAT ATLANTIC & PACIFIC TEA CO., INC. 
AND
U.F.c.W. LOCALS 157, 233, 272, 278
2 .
3.
rates. Rates within* °" ? la” ified and top progression 
port ionately. (As' T i ^ T ^ d u ^ ' " *  Pr°'
agreement shal W e l a i l ’ in'effe^ 'except ^ t h e ^ T h " ^ 9 - 
creases due on 12/12/82 and 12/11/83 shall be waived
May I 6 > 1982 and May ,s- 1983 *■»" »e 
also be wfi^d! lncreas«  12/12/82 and 12/11/83 shall
" s S 3 : £ r • = • - - ss
c)
for the purpose °f Mini- their choice subilct to s e" ' * ed to su«=h days at a time of
event of conflict ^  1  ' ™ n,.or,tV <>referential in the
with staffing requirements^ the'M*' fh°Wever- not to Interfere 
notify the Store Manager at lelst tw^ , “f part",en?' Employees shal
Managers' vacation
after effective date of this agreement ^  W° rked
8) This amount shall be i n c a s e d  by 3S< per hour effective l/,/83.
c) ~ £ t u u J * ! r , « ; " rerain in effect untM a is
Quarterly meetings will be held to discuss status of the Division, 
problem areas and ways to improve same. These meetings shall 
consist of members of the Company's Operations and Personnel 
staffs, and a Committee representing the Union. The first of these 
meetings shall take place within 90 days after the ratification of 
this agreement.
A M ? rkCt'Cal aS poss!b,e> Profits generated from this agreement 
will be used to further increase the profitability and possible 
expansion within the bargaining units party to this agreement.
As practical as possible, employees will be transferred to stores 
closer to their homes.
Recall for laid-off employees will be extended to 12 months. Those 
employees laid-off over 6 months will be recalled at the new hire 
rates with previous experience granted.
Company will consider hiring employees who have worked in the 
industry for employers covered by a UFCW contract. The previous 
experience clause would not be applicable.
Employer will maintain a ratio of full-time to part-time employees 
not less than the percentage of full-time to part-time existing 
this date. Courtesy. Clerks shall be excluded from this ratio.
(See appendix B)
This agreement shall become effective on the first day following 
ratification of the agreement.
FOR THE COMPANY: FOR THE UNION:
]•
f ' \ »
CLASSIFICATION
Assistant Manager - S.M. 
Assistant Manager - S.D.
Produce Manager - S.M. 
Produce Manager - S.O.
Head Cashier - S.M.
Head Cashier - S.D.
CURRENT NEW RATE
10.52 (1.00) 9.52
IO.I15 (1.00) 9.45
10.35 (1.00) 9.35
10.28 (1.00) 9.28
9-83 (1.00) 8.83
9-78 (1.00) 8.78
Fui1 Time Clerks
1st 6 months 
2nd 6 months 
After 1 year 
After 2 years 
After 30 months
PART-TIME CLERKS
0 - 6  months 
6 - 1 2  months 
After 1 year
• i ii n
it ii n
After 2080 hours
i« n ii 
ii ii ii
After l»160 hours
6.96 ( .75) 6.21
8.1)5 ( .90) 7.55
8.65 ( -93) 7.72
8.86 ( • 95) 7.91
9.33 (1 .00) 8.33
to 5/13/81)
4-35 ( .50) 3.85
4.85 ( .56) 4.29
7.65 ( .88) 6.77
7.99 ( .92) 7.07
8.19 ( • 9lt) 7.25
8.01 ( .92) 7.09
8.35 ( ,.96) 7-39
8.55 ( .98) 7.57
8.18 (1 .00) 7.18
8.72 (1..00) 7.72
F. T. % 
30i
PORTERS - Full 4 Part-time
0 - 6  months 
6 - 1 2  months 
12 - 18 months 
ii it
After 18 months 
ii n
3.75
4.00
5.1) 5 
5.79 
7.09
7.1) 3
( .60) 
( -54) 
( .73) 
( .78) 
(1.00) 
(1.00)
3.35
3.46
4.72
5.01
6.09
6.1)3
BAKERY SALES CLERKS - Full-ri me
0 - 6  months 
6 - 1 2  months 
12 — 2A months 
2A - 30 months 
After 30 months
5.79
6.91
7.05
7.12
7.16
( .81) 
( .96) 
( .98) 
( -99) 
(1.00)
4.98
5.95
6.07
6.13
6.16
(Previous earned C.O.L.A.'s 
to be added to rates)
BAKERY SALES CLERKS - Part-time
0 - 2080 hours 
After 2080 hours
6.63
6.91
( .96) 
(1.00)
5-67
5.91
(Previous earned C.O.L.A.'s 
to be added to rates)
COURTESY CLERKS - Hired prior to 5/13/81
3.80 ( .15) 3.65
APPENDIX B. 
UFCW LOCAL 157
F. T. * P. T. %
30* 70*
United Food and Commercial Workers 
Local No. 157
11511 Allecingie Parkway 
Richmond, Virginia 23235 
Phone: 794-9495 
Toll Free: 1-800-552-0157
‘MEMORANDUM OF AGREEMENT BETWEEN UFCW LOCAL 157, UFCW LOCAL 278 AND A&P f/UsY -9
AGREEMENT— Change name to UFCW Locals 157 and 278.
ARTICLE I— MANAGEMENT AUTHORITY— Agreed to incorporate meat and grocery 
contracts.
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ARTICLE II— RECOGNITION— Agreed to incorporate meat and grocery contracts. 
ARTICLE IV— HOURS, OVERTIME AND WORKING CONDITIONS —
UJ
o
o
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Section 26: Employees may request transfers to a particular store when
a vacancy occurs in that store within the employees classification. The 
senior employee making the request will be transferred provided the employee 
has the ability and qualifications to perform the work. This request must 
be made in writing to the Personnel Department.
Section lib: Present language plus: If two or more employees are
scheduled to work on a Sunday or holiday, the employee with the greatest 
seniority within classification will be offered the schedule calling for 
the greatest number of hours.
ARTICLE V— WAGES AND JOB CLASSIFICATIONS —
Section 2: Change probationary period to 60 days and effective 7/1/85 
previous experience will be given to a maximum of twelve months on the wage 
progression scale.
Section 4g: Employees shall have a minimum of ten (10) hours off
between the ending of their schedule and the starting of their next 
schedule, unless mutually agreed to between the employee and the manager 
and in this event, the time shall be eight (8) hours. Any employee who 
works during the eight (8) or ten (10) hour period shall be paid for such 
time at the rate of time and one-half (1%).
Section 6a: Fulltime Head Meat Cutters, Head Cashiers, and Produce
Managers will be assigned in all stores. Assistant Managers, where desig­
nated, shall be full time. Deli Manaoers may be desianated by the Employer. 
Increase manager relief to $475. ~ ~
Section 6b: Employees relieving the Department Heads (other than Meat 
Department) shall receive the department head's rate of pav for each three 
days of or more of relief in the regular workweek.
Section 11a: Add: Courtesy Clerks shall be allowed to sweep the sales
floor, clean spillages on the sales floor, handle register returns, check 
prices for cashiers and clean restrooms.
ARTICLE VI— SENIORITY —
Current Full Time employees who may subsequently be reduced to part time 
and those former full time employees involuntarily reduced to part time 
shall be entitled to claim available hours up to and including eight (8) 
hours per day and forty (40) hours per week in accordance with seniority 
within classification within the store provided this does not conflict 
with any other provisions of this Agreement. Available hours may be 
claimed, for the five (5) highest hour days except Sundays and holidays. 
Employee shall advise Store Manager of their wishes to claim hours by 
12:00 on Saturday.
m
» •'
Lov.es:
1) Richmond and Hopewell
2) Norfolk and Virginia Beach
3) Portsmouth, Chesapeake, Franklin and Suffolk and Emporia
4) Hampton, Newport News, Williamsburg, Matthews and Colonial Beach
Seniority shall first be exercised in an employees store, then zone, 
then District Manager's territory and then the Local Union's jurisdiction.
ARTICLE 7— VACATION —
For those employees who have waived vacation they shall receive one 
(1) week of additional vacation in 1985 and a second additional week in 
1986.
ARTICLE 8--H0LIDAYS—  .
Section 2
Meat Department employees hired prior to 5/17/81 shall receive 6 personal 
holidays per year.
Section 1: Stores will close by 7:00 p.m. on Christmas Eve.
ARTICLE IX— LEAVES OF ABSENCE- 
FUNERAL LEAVE —
Add: Sister-in-law, brother-in-law, son-in-law and daughter-in-law to
present language
DISABILITY LEAVE:— Present language with 12 month extension.
ARTICLE X--HEALTH & WELFARE —
Courtesy Clerk benefits remain for optical and dental 
New hire clerks to receive Courtesy Clerks Benefits for 
first 9 months of employment. First of month following nine months of 
service, contributions will begin for regular clerk benefits.
Reopener for Carolina-Virginia Meatcutters Fund.(See Appendix) 
Reopener 1985 and 1986 for Central Virginia Fund.
ARTICLE XVII — STORE STEWARDS—
The Employer agrees to arrange the scheduled day off for stewards for the 
purpose of attending the Annual Shop Stewards Seminar sponsored by the Local 
Union. The Union agrees to notify the Employer at least two (2) weeks in 
advance of scheduling the seminars. Not more than one steward from each 
department will be affected by the above. Further, this Seminar will be held 
on a Tuesday or Wednesday and will not be scheduled during peak selling periods.
ARTICLE XVIII — CHECKOFF
The Employer agrees to deduct ABC Checkoff weekly and remit on a monthly 
basis.
16.1 The Union agrees that during the term of this Agreement it will do 
. ‘.’everything possible to prevent slow downs or cessation of work as a result 
« of wildcat action.
* #- t . All provisions of the memorandum of Agreement effective July 11, 1982 will 
be eliminated except items outlined specifically provided for in this Agreement.
The Employer agrees to deduct and remit deductions to the UFCW Mid-Atlantic 
Credit Union. (Language to be identical to Local 400 and A&P Contract).
WAGES:
The increases below are for all top rated employees and dept, heads 
including those at the top of the new hire schedule. Those who reach the 
top of the new hire progression during this Agreement shall be entitled to 
these increases.
8/1/84 11/84 5/85 11/85 5/86 11/86
25 <t 25 <t 30<t 25 <t 30<t 25<t
Wages shall remain at the level established by the Memorandum of Agreement 
effective July 11, 1982 except as specifically adjusted in this Agreement.
Wage progressions for new hires shall be as follows:
PT FC & WW FT FC & WW
0 - 6 0  days 
60 days-6 months
3.40
3.70
0-6 months 
6-12 months
PT Journeyman 8.00 
4 80 ^  Journeyman 9.00
6 - 1 2  months 4.10 12-18 months 5.40
12 - 18 months 4.50 18-24 months 5.90
18 - 24 months 4.90 AFTER 7.15
24 - 30 months 5.30
PT APPRENTICE MEAT30 - 36 months 5.80 CUTTER
After 6.25 0 - 6 0  days 3.50
60 days - 6 mos. 3.85
6 - 1 2  months 4.20
Courtesy Clerks 0-60 days 3.35 12 - 18 months 4.55
After 60 3.65 18 - 24 months 4.90
24 - 30 months 5.25
DELI 30 - 36 months 5.50
FT PT
0-60 days 3.40 0-60 days 3.40
60 days - 6 mo. 4.00 60 days to 6 mos. 3.70
6-12 months 4.70 6 to 12 months 4.10
After 4.85 12 - 18 months 4.50
After 4.85
DELI MANAGER—
0 - 6  months 
6 - 1 2  months
5.50
5.90
7.15
U A T T
-fc.- n - f r  w
DATE
APPENDIX
Carolina-Virginia Meat Cutters Health & Welfare contribution rate will be 
put in effect or re-opened at such time as Local 525 has negotiated rate 
increases with A&P and Big Star in North Carolina.
b H %  -  Z b 1 ' ? ' ?  F 0 1*2 - & S
